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PRINCIPAL UPDATE AND MESSAGE:

FETE 
Our annual FETE is this Friday, March 27 . This will again be paired with our Harmony Day celebrations. This is a key
fundraiser for our school but more importantly a great way to connect as a community.   Any money raised from the FETE
will be going towards a revamp of our eating area. School Council have identified this as our next outdoor space thats
needs some care and attention. 

th

The EVENT is CASH ONLY - bring your gold coins. We will be able to exchange small notes. We are searching for CAKES,
SLICES and BISCUITS and parent HELPERS. (Contact the Office if you can HELP)

SCHOOL REVIEW:

In Term 4 our school will be undergoing its four-year review, where we look back on our achievements of the
past four years but also plan for now next Strategic Plan and focus of our school. Parent and community input
into this review is crucial to drive the future of our school community. Firstly, we need to review our Statement of
Expectations and Values. Please see the back pages for a full print out of this policy. Once you have viewed this
policy you may click this link to provide feedback to School Council so we can redevelop the policy in time for
our first Term 2 School Council meeting.

Year 3 and 4 CAMP - POSTPONED
We have made the decision to postpone the Year 3 and 4 camp until Term 4 in 2026. This will enable all students the
opportunity to attend. Tanyia has been working on the costings and will get these out to you ASAP with a deposit cost to
indicate your intention to send your child to camp. You may then set-up a payment plan if required with the Office if that
will assist anyone. We are hopeful that ALL students will attend camp, however we must consider the social and emotional
preparedness and behaviour for camps as the duty of care is much higher for camps and excursions. 

SUPERVISION HOURS at KVPS
Student safety at Kiewa Valley Primary School is our highest priority and the safe and appropriate supervision of students is
an important element of our duty of care to students. Part of this duty is ensuring parents and students are aware of our
student supervision arrangements before and after school. 
Before school: School grounds are supervised from 8.35am to 9am. 
After school: School grounds are supervised from 3.30pm to 3.40pm.
Students on school grounds outside these times will not be supervised (unless they are attending a before or after school
care program or supervised extracurricular activity). 
Parents/carers are requested to ensure that students do not attend school outside of these supervised times unless they are
attending before or after school care, or a pre-arranged supervised activity (i.e. sports practice). 
Families are encouraged to contact Nat Goodwin on 0260273275 for more information about the before and after school
care facilities available to our school community or if you would like any further information about our student supervision
arrangements.
For a copy of our school’s Yard Duty and Supervision Policy please see the Website. This policy includes Kiewa Valley
Primary’s student supervision arrangements across the school day, including before and after school.

 

Vol. 05 Newsletter

I would like to begin by acknowledging the traditional custodians of the lands on which we live, learn and play. We
acknowledge and show our respects to elders both past and present and we come together on the lands, the hills,
the valleys and rivers to join in community, to share knowledge and culture and contributions of all first nation
peoples on this land. 

Kiewa Valley Primary School

Newsletter

https://docs.google.com/forms/d/e/1FAIpQLSd4wU7GJznw7VwXDM14cP_TnP36tnk737rowKQAdVbkbmMWkA/viewform?usp=publish-editor




 Hume Region Swimming 2026
What an exciting race we witnessed at Wangaratta

on Wednesday 18th March, at the recent Hume
Regional Swimming Carnival. After her individual
freestyle event, Makensie B joined her fellow team

members, Tiarna H, Will M and Liam P to swim in the
final of the boys, mixed freestyle relay. After

finishing in first place at the Division event two
weeks prior, the mixed team certainly benefitted

from their previous swim and came in in third place
to secure a bronze medal.

Competition at this level comes from as far as
Seymour, Benalla, Shepparton and Wangaratta.
What a great effort from all four swimmers. Well

done!
t



Wellbeing Dog - Dogs Connect Program

SRC News

As of Term 2, 2026, Daisy will begin to spend more time at school and start exploring the classrooms. As part of the Dogs
Connect program, it is essential that Daisy is the only dog allowed onsite.  Therefore NO OTHER DOGS ARE PERMITTED at
school from 7.30am to 6pm each day. We appreciate your support and understanding with this.

We are still waiting to have all of our Family Consideration checklists returned. This is another vital part of the program, to
ensure we have background information for each and every child to ensure everyone feels safe and included. 

Fete Stall - Come and chat to Felicite and Kelli about Daisy and the Dogs Connect Program at the fete. Daisy won’t be there
as it will be too overwhelming but we will have lots of photos and information available.

Graduation - Congratulations to Daisy who graduated from Puppy Preschool last Monday night. We’d like to say a big THANK
YOU to the DOG EDUCATION CENTRE, who gave us a discount to the classes. We highly recommend their services and the
staff have been wonderful to work with.

Grooming - Daisy had her first puppy groom over the weekend and is looking shiny and new.

Vet - Daisy is up-to-date with her puppy vaccines and can now venture out in the community a bit more.

IT’S BEEN A BIG WEEK FOR DAISY!!!

Our SRC held their first meeting with Miss Grogan on Wednesday at lunchtime. 
We have decided to hold a casual clothes day on the last day of term and request a
gold coin donation which will go towards the Royal Children’s Hospital Good Friday
Appeal. 

We started brainstorming other ideas for the remainder of the year. Our SRC will now
go back to their classes and seek further feedback and ideas from the students they
represent.









 
Two distances – 6km or 10km 
Great views of the Weir 
Loads of prizes 
The finish line. 

 

A Family Walk or Run

10am Sunday 19  of April 2026

Huon Reserve

Registration from 8:30am

Pre-Register now at

www.trybooking.com/DKJMV 

th

$20 Perentryor

$35 afamily
•
•
•
•

Further enquiries: Peter Croucher 0438 273 260

Eric Thompson 0416 144 596

Follow Kiewa-Tangambalanga Lions Club on Facebook

http://www.trybooking.com/DKJMV
http://www.trybooking.com/DKJMV
https://www.facebook.com/KiewaTangambalangaLionsClub


KIEWA VALLEY
 PRIMARY SCHOOL

WWW.KIEWAVLYPS.VIC.EDU.AU

OFFICE
02 60 273275

YOU CAN BOOK A SCHOOL TOUR TO SEE
LEARNING IN ACTION ON THURSDAY THE 2ND OF

APRIL AT 9.30AM. 
OUR VISION: Our community grows together through kindness as

empowered, creative learners who believe we can all make a difference.

IF YOU CAN’T make that day PLEASE CONTACT THE OFFICE
TO ARRANGE A TIME WITH THE PRINCIPAL

If you want to view the very best of
our school and GREAT
COMMUNITY we encourage you to
come and join our FETE Friday the
27th of March from 2pm to 5.30pm
- all welcome

VALUES: Respect, Inclusion, Integrity and Kindness. 



Help for non-English speakers

If you need help to understand the information in this policy please contact the Front Office 
0260273275. 

To celebrate and embed our Statement of Values and Philosophy in our school community, we 

display banners that promote our values in our school 
celebrate our values in our school newsletter 
provide awards and recognition for students who actively demonstrate the values 
discuss our values with students in the classroom, meetings and assemblies. 

OBJECTIVE 

Our school’s objectives are considered as part of the 4 yearly strategic planning process and reflected in the 
goals listed in our current School Strategic Plan (SSP). We also develop an Annual Implementation Plan to 
operationalise the goals and key improvement strategies contained in our SSP. 

PURPOSE 
The purpose of this policy is to outline the values of our school community and explain the vision, mission
and objectives of our school. 

POLICY 

Kiewa Valley Primary School is committed to providing a safe, supportive and inclusive environment for all 
students, staff and members of our community. Our school recognises the importance of the partnership 
between our school and parents and carers to support student learning, engagement and wellbeing. We 
share a commitment to, and a responsibility for, creating an inclusive and safe school environment for our 
students. 

The programs and teaching at Kiewa Valley Primary School support and promote the principles and practice 
of Australian democracy, including a commitment to: 

● elected government 
● the rule of law 
● equal rights for all before the law 
● freedom of religion 
● freedom of speech and association 
● the values of openness and tolerance. 

This policy outlines our school’s vision, purpose, values and expectations of our school community. This 
policy is available on our school website, in our staff handbook, enrolment pack and on Compass via parent 
log in. 



VISION 
Our community grows together through kindness as empowered, creative learners who believe we can all
make a difference. 

VALUES 

At KVPS we believe in ‘Being our Best’ through: Kindness, Respect, Integrity & Inclusion. 

KVPS SCHOOL MOTTO 

Believe, Belong, Become, Be Kind MISSION The following grid outlines the core beliefs and understandings

that the school and school staff will consider 
when designing and implementing the curriculum for students at Kiewa Valley Primary School. These beliefs 
directly link with the schools vison and values are guidelines for how we will work in order to provide the 
highest quality education for all students. 



Students need a
supportive
environment
which develops
the individual. 

Beliefs and
Understandings
To create 
empowered 
learners 
student’s need 
to be an active 
participant in 
their learning. 

Therefore we will: Therefore we will not: 

-Use age appropriate scaffolding and encourage 
independence 
-Plan for and provide opportunities for student choice 
in learning tasks. 
-Allow for student voice in all aspects of school life e.g. 
classroom and whole school events/decisions 
-Encourage self-reflection and peer feedback 
-Create clear LI & SC that are meaningful 
-Include students in the deconstruction of LI and 
co-construction of SC 
-Use the 5 essential questions to raise student 
awareness of their learning; What am I learning, Why 
am I learning it? How am I doing? How do I know? 
What is my next step? Where do I go for help? 
-Encourage students to share their thinking and ideas 
-Seek input from students in areas of interest as well as 
next steps on learning 
-Use wall space/displays effectively to support student 
learning and reflect the 5 questions. 
-Have students involved in setting goals 
- Give students a purpose for their learning 
-Allow for students to provide feedback on the 
teaching & learning process 
-Ensure LI & SC have a learning focus rather than a task 
focus. 
Be ok with not being in charge all the time and work in 
partnership with our students to develop the learning 
together 
-Use praise linked to specific achievements e.g. You 
have worked hard to record all the sounds in that 
word. That’s an effective spelling strategy you used. 
-Provide differentiated learning tasks 
-Give feedback at student’s point of need. 
-Believe every child can learn given the right support 
-Use data and student assessment to effectively inform 
teaching 
-Give timely feedback to students on their learning 
-Use peer and self-reflective feedback 
-Co-author anchor charts and crate learning walls/ 
displays to support student learning e.g bump it up 
walls, worked examples, and annotated work samples. 
-Encourage and show different approached to learning 
-Use open ended learning tasks 
-Use a range of different teaching approached to cater 
for different learning styles 
-Use the workshop model approach and the gradual 
release model to support student learning 
-Provide rigorous learning opportunities 
-Acknowledge the efforts of all students 
-Consider programs like ‘social enterprise’ or ‘Citizen 
science’ as a way of engaging learners 

-Control and direct all activities 
& learning 
-Be rigid in our teaching 
practices 
-Be unprepared and wing it 
-Assume that students know 
where to go for help ad what 
they should do in independent 
time 
-Be the only voice in the 
classroom 
-Rely on worksheets 
-Pre determine and control all 
LI & SC 
-Use only teacher feedback 
-Give ‘busy’ work 
Teach before we know what 
they know (assessment) not 
what we believe they know. 
Take the no 1 role in the 
classroom all the time. 

-Give general praise e.g. well 
done, you are fantastic 
-Give only numeric feedback 
e.g. you got 75/100 
-Teach to the middle 
- Keep progression secret 
-Pigeon hole kids and have a 
limited view of their abilities 
-Mark work and hand it back 
without the student 
-Be too prescriptive 
-Assess for the sake of 
assessment 



Emotional
intelligence is
important for
building
positive social
connections
Students need 
strategies that 
support them 
to show 
integrity and be 
inclusive of 
others. 

Students need
to feel a sense
of belonging to
our community.

Student’s need
opportunities to
develop creative
thinking in order
to become
creative
learners. 

-Allow space for free play and choice in learning -Vary
tasks and expectations of output/products from
students -Respect children’s difference and teach them
to do the same -Give ample opportunities for creative
arts and creative thinking in the learning program -
Praise and encourage critical thinking -Regularly plan for
open ended tasks that require problem solving and
creative thinking -Communicate the importance of
creative thinking with students and parents of the
school. -Be open to different ideas -Provide opportunity
for deeper thinking & metacognition -Provide rigorous
learning opportunities Provide opportunities for
students to make choices -Draw on new research to
inform our teaching whilst working in a PLC process -Be
knowledgeable about our own and others 
wellbeing/emotional intelligence 
-Offer whole school life raft sessions for EQ 
development 
-Explicitly plan for the teaching of EQ 
Link the issues to the school values. 
-Use restorative practices for conflict resolutions 
-Use circle time practiced to discuss issues and 
concerns and promote inclusion of all 
- Explicitly teach from the respectful relationships 
curriculum 
-Lead discussions and create charts with students to 
reflect the school values. 
-Model the language/understanding of our values 
-Live the values as staff 
-Acknowledge students demonstrating our school 
values 
-Use drama and other creative arts to support the 
learning of others. 
Access external/internal school supports to ensure the 
happiness of the students e.g KESSO & TA as 
appropriate 
-Teach students to be ‘positive & Powerful bystanders’ 
-Utilise a wide variety of text/resources to promote an 
understanding of difference e.g. multicultural readers 
and stories. 
-Participate in wider community events e.g. senior 
citizens lunch, lions club speeches, local radio station 
programs, choir performances at community events 
etc. 
–Plan for cross age events to promote the school 
community between classes. 
-Create/ take up suitable opportunities for students to 
connect to the world around them 
-Listen and act on student ideas for how they want to 
make a difference. 

-Shame and insult students
-Expect the same form everyone
-See only in black and white with
regard to student learning
-Focus on the end product alone
-Avoid technology
-Squash creativity
-Assess for the sake of assessment 

-Forget EQ & SEL (Planning of and
implementation)
-Focus purely on curriculum when
social issues can make a difference
and take priority 

-Show bias toward particular 
students, genders, cultural groups in 
the classroom, materials and in the 
school. 
-Ignore students and not giving the 
enough time 

-Limit learning to the classroom
-Shut down or dismiss student ideas.



Everyone
should show
kindness and
respect to
others 

Learners should
believe they can
make a
difference for
themselves,
others, their
community and
the world. 

-Seek out organisations that support students to help
engage in the wider community and assist in a range of
ways e.g. meals on wheels, care van etc
- allow students to plan, lead and organise community
and whole school events e.g. assembly & special days
-Use social and emotional programs e.g. EQ to teach 
the values of kindness, respect 
-Recognise and acknowledge students showing the 
school values regularly 
-Unpack and teach the school values to all students 
each year 
-Refer to the values/positive behaviour matrix in both 
lessons and the yard 
- display visuals in all classrooms 
- Explicitly teach from the respectful relationships 
curriculum 
-Explicitly teach ‘Fair’ v’s ‘Equal’ to both students and 
families.
-Encourage empathy and kindness
-Provide inspirational examples role models to
students
-Be respectful of students opinions
-Create ways for students to share their voice e.g. circle
time, SCR, Junior SRC, Class meetings
-Provide opportunities to allow students to show they
can make a difference at a school, local, global level
-Model life and school values
-Show enthusiasm and passion
-Explain “I’m doing this to help…”
-Explore wider global issues
-Promote the idea with students that having voice
means of making a different for not only myself, but
others as well.
-Build a belief that ‘we can do that’
-Support students to act on their ideas. 

-Follow up on non-desired student
behaviours
-Expect values to be learn by
students through osmosis
- 

-Disregard student ideas and voice.

BEHAVIOURAL EXPECTATIONS

Kiewa Valley Primary School acknowledges that the behaviour of staff, parents, carers and students has an 
impact on our school community and culture. 

Staff have a range of expectations around behaviour and must follow our school and Department policies and 
the Victorian Public Service Code of Conduct and Values. Teaching staff also adhere to the Victorian Teaching 
Profession Code of Conduct. 

Students are supported by school staff to meet expected standards of behaviour as outlined in our Student 
Wellbeing and Engagement Policy, Inclusion and Diversity Policy and Bullying Prevention Policy. 

Information about the expectations on parents and carers to ensure schools remain respectful and inclusive 
places is outlined in the Department’s Respectful Behaviours within the School Community Policy. 
As principals and school leaders, we will: 

● model positive behaviour and effective leadership 
● communicate politely and respectfully with all members of the school community 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vit.vic.edu.au%2F__data%2Fassets%2Fpdf_file%2F0018%2F35604%2FCode-of-Conduct-2016.pdf&data=04%7C01%7CDanica.Murfett%40education.vic.gov.au%7Cb43d1afd7ebb473c81e508d981873340%7Cd96cb3371a8744cfb69b3cec334a4c1f%7C0%7C0%7C637683239979128787%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=heJJ%2BZ8GEARC17dMHn1KSHr7h71dVWpSqPJTehqiq0c%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vit.vic.edu.au%2F__data%2Fassets%2Fpdf_file%2F0018%2F35604%2FCode-of-Conduct-2016.pdf&data=04%7C01%7CDanica.Murfett%40education.vic.gov.au%7Cb43d1afd7ebb473c81e508d981873340%7Cd96cb3371a8744cfb69b3cec334a4c1f%7C0%7C0%7C637683239979128787%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=heJJ%2BZ8GEARC17dMHn1KSHr7h71dVWpSqPJTehqiq0c%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vit.vic.edu.au%2F__data%2Fassets%2Fpdf_file%2F0018%2F35604%2FCode-of-Conduct-2016.pdf&data=04%7C01%7CDanica.Murfett%40education.vic.gov.au%7Cb43d1afd7ebb473c81e508d981873340%7Cd96cb3371a8744cfb69b3cec334a4c1f%7C0%7C0%7C637683239979128787%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=heJJ%2BZ8GEARC17dMHn1KSHr7h71dVWpSqPJTehqiq0c%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vit.vic.edu.au%2F__data%2Fassets%2Fpdf_file%2F0018%2F35604%2FCode-of-Conduct-2016.pdf&data=04%7C01%7CDanica.Murfett%40education.vic.gov.au%7Cb43d1afd7ebb473c81e508d981873340%7Cd96cb3371a8744cfb69b3cec334a4c1f%7C0%7C0%7C637683239979128787%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=heJJ%2BZ8GEARC17dMHn1KSHr7h71dVWpSqPJTehqiq0c%3D&reserved=0
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx


● work collaboratively to create a school environment where respectful and safe behaviour is expected 
of everyone 

● ensure all parents/carers are aware of the expectations outlined in the Department’s Respectful 
Behaviours within the School Community Policy 

● behave in a manner consistent with the standards of our profession and meet core responsibilities to 
provide safe and inclusive environments 

● plan, implement and review our work to ensure the care, safety, security and general wellbeing of all 
students at school 

● identify and support students who are or may be at risk 
● do our best to ensure every child achieves their personal and learning potential 
● work with parents to understand their child’s needs and, where necessary, adapt the learning 

environment accordingly 
● respond appropriately when safe and inclusive behaviour is not demonstrated and implement 

appropriate interventions and sanctions when required 
● inform parents of the school’s communication and complaints procedures
● ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to leave the 

school grounds. 

As teachers and non-teaching school staff, we will: 

● model positive behaviour to students consistent with the standards of our profession 
● communicate politely and respectfully with all members of the school community 
● proactively engage with parents about student outcomes 
● work with parents to understand the needs of each student and, where necessary, adapt the learning 

environment accordingly 
● work collaboratively with parents to improve learning and wellbeing outcomes for students with 

additional needs 
● communicate with the principal and school leaders in the event we anticipate or face any tension or 

challenging behaviours from parents 
● treat all members of the school community with respect. 

As parents and carers, we will: 

● model positive behaviour to our child 
● communicate politely and respectfully with all members of the school community, in line with the 

Department’s Respectful Behaviours within the School Community Policy. 
● ensure our child attends school on time, every day the school is open for instruction 
● take an interest in our child’s school and learning 
● work with the school to achieve the best outcomes for our child 
● communicate constructively with the school and use expected processes and protocols when raising 

concerns 
● support school staff to maintain a safe learning environment for all students 
● follow the school’s processes for communication with staff and making complaints 
● treat all school leaders, staff, students, and other members of the school community with respect. 

As students, we will: 

● model positive behaviour to other students 
● communicate politely and respectfully with all members of the school community 
● comply with and model school values 
● behave in a safe and responsible manner 
● respect ourselves, other members of the school community and the school environment 

https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx


● actively participate in school 
● not disrupt the learning of others and make the most of our educational opportunities. 

As community members, we will: 

● model positive behaviour to the school community 
● treat other members of the school community with respect 
● support school staff to maintain a safe and inclusive learning environment for all students 
● utilise the school’s processes for communication with staff and submitting complaints. 

UNREASONABLE BEHAVIOURS 

Schools are not public places, and the Principal has the right to permit or deny entry to school grounds (for 
more information, see our Visitors Policy). 

Unreasonable behaviour that is demonstrated by school staff, parents, carers, students or members of our 
school community will not be tolerated at school, or during school activities. 
Unreasonable behaviour includes: 

● being violent or threatening violence of any kind, including physically intimidating behaviour such as 
aggressive hand gestures or invading another person’s personal space 

● speaking or behaving in a rude, aggressive or threatening way, either in person, via email, social 
media, or over the telephone 

● sending demanding, rude, confronting or threatening letters, emails or text messages 
● discriminatory or derogatory comments 
● the use of social media or public forums to make inappropriate or threatening remarks about the 

school, staff or students. 

Harassment, bullying, violence, aggression, threatening behaviour and unlawful discrimination are 
unacceptable and will not be tolerated at our school. 

Unreasonable behaviour and/or failure to uphold the principles of this Statement of Values and School 
Philosophy may lead to further investigation and the implementation of appropriate consequences by the 
Principal. 

At the Principal’s discretion, unreasonable behaviour may be managed by: 
● requesting that the parties attend a mediation or counselling sessions 
● implementing specific communication protocols 
● written warnings 
● conditions of entry to school grounds or school activities 
● exclusion from school grounds or attendance at school activities 
● 
● 

reports to Victoria Police 
legal action. 

Inappropriate student behaviour will be managed in according with our school’s Student Wellbeing and 
Engagement Policy and Bullying Prevention Policy. 

Our Statement of Values and School Philosophy ensures that everyone in our school community will be 
treated with fairness and respect. In turn, we will strive to create a school that is inclusive and safe, where 
everyone is empowered to participate and learn. 



 
COMMUNICATION
This policy will be communicated to our school community in the following ways 

● 
● 
● 
● 
● 
● 

Available publicly on our school’s website 
Included in staff induction processes 
Included in staff handbook/manual 
Included in transition and enrolment packs 
Included as annual reference in school newsletter 
Made available in hard copy from school administration upon request 

RELATED POLICIES AND RESOURCES 

Department of Education and Training policies and resources: 

● Work-Related Violence in Schools Policy 
● Respectful Behaviours within the School Community Policy 

Kiewa Valley Primary School polices: 

● Student Wellbeing and Engagement Policy 
● 
● 

Inclusion and Diversity Policy 
Bullying Prevention Policy 

● Parent Complaints Policy 

POLICY REVIEW AND APPROVAL 

Policy last reviewed 
Approved by 

Jan 2025 
School Council 

Next scheduled review date Term 2 2026 

https://www2.education.vic.gov.au/pal/work-related-violence-schools/policy
https://www.education.vic.gov.au/Pages/Respectful-Behaviours-within-the-School-Community-Policy.aspx
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	Grooming - Daisy had her first puppy groom over the weekend and is looking shiny and new.
	Vet - Daisy is up-to-date with her puppy vaccines and can now venture out in the community a bit more.
	IT’S BEEN A BIG WEEK FOR DAISY!!!

	SRC News
	$35 afamily
	A Family Walk or Run 10am Sunday 19th of April 2026 Huon Reserve Registration from 8:30am Pre-Register now at www.trybooking.com/DKJMV  $20 Perentryor
	Two distances – 6km or 10km  Great views of the Weir  Loads of prizes  The finish line.

	KIEWA VALLEY
	OFFICE 02 60 273275
	PRIMARY SCHOOL
	If you want to view the very best of our school and GREAT COMMUNITY we encourage you to come and join our FETE Friday the 27th of March from 2pm to 5.30pm - all welcome

	YOU CAN BOOK A SCHOOL TOUR TO SEE LEARNING IN ACTION ON THURSDAY THE 2ND OF APRIL AT 9.30AM.  OUR VISION: Our community grows together through kindness as empowered, creative learners who believe we can all make a difference.
	VALUES: Respect, Inclusion, Integrity and Kindness.
	IF YOU CAN’T make that day PLEASE CONTACT THE OFFICE TO ARRANGE A TIME WITH THE PRINCIPAL


	PURPOSE
	VISION
	VALUES
	KVPS SCHOOL MOTTO

	Therefore we will:
	Therefore we will not:
	Student’s need opportunities to develop creative thinking in order to become creative learners.
	Emotional intelligence is important for building positive social connections Students need  strategies that  support them  to show  integrity and be  inclusive of  others.
	Students need to feel a sense of belonging to our community.
	-Allow space for free play and choice in learning -Vary tasks and expectations of output/products from students -Respect children’s difference and teach them to do the same -Give ample opportunities for creative arts and creative thinking in the learning program -Praise and encourage critical thinking -Regularly plan for open ended tasks that require problem solving and creative thinking -Communicate the importance of creative thinking with students and parents of the school. -Be open to different ideas -Provide opportunity for deeper thinking & metacognition -Provide rigorous learning opportunities Provide opportunities for students to make choices -Draw on new research to inform our teaching whilst working in a PLC process -Be knowledgeable about our own and others  wellbeing/emotional intelligence  -Offer whole school life raft sessions for EQ  development  -Explicitly plan for the teaching of EQ  Link the issues to the school values.  -Use restorative practices for conflict resolutions  -Use circle time practiced to discuss issues and  concerns and promote inclusion of all  - Explicitly teach from the respectful relationships  curriculum  -Lead discussions and create charts with students to  reflect the school values.  -Model the language/understanding of our values  -Live the values as staff  -Acknowledge students demonstrating our school  values  -Use drama and other creative arts to support the  learning of others.  Access external/internal school supports to ensure the  happiness of the students e.g KESSO & TA as  appropriate  -Teach students to be ‘positive & Powerful bystanders’  -Utilise a wide variety of text/resources to promote an  understanding of difference e.g. multicultural readers  and stories.  -Participate in wider community events e.g. senior  citizens lunch, lions club speeches, local radio station  programs, choir performances at community events  etc.  –Plan for cross age events to promote the school  community between classes.  -Create/ take up suitable opportunities for students to  connect to the world around them  -Listen and act on student ideas for how they want to  make a difference.
	-Shame and insult students -Expect the same form everyone -See only in black and white with regard to student learning -Focus on the end product alone -Avoid technology -Squash creativity -Assess for the sake of assessment
	-Forget EQ & SEL (Planning of and implementation) -Focus purely on curriculum when social issues can make a difference and take priority
	-Show bias toward particular  students, genders, cultural groups in  the classroom, materials and in the  school.  -Ignore students and not giving the  enough time
	-Limit learning to the classroom -Shut down or dismiss student ideas.
	Everyone should show kindness and respect to others
	Learners should believe they can make a difference for themselves, others, their community and the world.
	-Seek out organisations that support students to help engage in the wider community and assist in a range of ways e.g. meals on wheels, care van etc - allow students to plan, lead and organise community and whole school events e.g. assembly & special days -Use social and emotional programs e.g. EQ to teach  the values of kindness, respect  -Recognise and acknowledge students showing the  school values regularly
	-Unpack and teach the school values to all students
	each year  -Refer to the values/positive behaviour matrix in both  lessons and the yard  - display visuals in all classrooms  - Explicitly teach from the respectful relationships  curriculum  -Explicitly teach ‘Fair’ v’s ‘Equal’ to both students and  families. -Encourage empathy and kindness -Provide inspirational examples role models to students -Be respectful of students opinions -Create ways for students to share their voice e.g. circle time, SCR, Junior SRC, Class meetings -Provide opportunities to allow students to show they can make a difference at a school, local, global level -Model life and school values -Show enthusiasm and passion -Explain “I’m doing this to help…” -Explore wider global issues -Promote the idea with students that having voice means of making a different for not only myself, but others as well. -Build a belief that ‘we can do that’ -Support students to act on their ideas.
	-Follow up on non-desired student behaviours -Expect values to be learn by students through osmosis -
	-Disregard student ideas and voice.
	BEHAVIOURAL EXPECTATIONS Kiewa Valley Primary School acknowledges that the behaviour of staff, parents, carers and students has an  impact on our school community and culture.  Staff have a range of expectations around behaviour and must follow our school and Department policies and  the Victorian Public Service Code of Conduct and Values. Teaching staff also adhere to the Victorian Teaching  Profession Code of Conduct.  Students are supported by school staff to meet expected standards of behaviour as outlined in our Student  Wellbeing and Engagement Policy, Inclusion and Diversity Policy and Bullying Prevention Policy.  Information about the expectations on parents and carers to ensure schools remain respectful and inclusive  places is outlined in the Department’s Respectful Behaviours within the School Community Policy.  As principals and school leaders, we will:
	● model positive behaviour and effective leadership  ● communicate politely and respectfully with all members of the school community
	● work collaboratively to create a school environment where respectful and safe behaviour is expected
	of everyone
	● ensure all parents/carers are aware of the expectations outlined in the Department’s Respectful
	Behaviours within the School Community Policy
	● behave in a manner consistent with the standards of our profession and meet core responsibilities to
	provide safe and inclusive environments
	● plan, implement and review our work to ensure the care, safety, security and general wellbeing of all
	students at school
	● identify and support students who are or may be at risk
	do our best to ensure every child achieves their personal and learning potential
	● work with parents to understand their child’s needs and, where necessary, adapt the learning
	environment accordingly
	● respond appropriately when safe and inclusive behaviour is not demonstrated and implement
	appropriate interventions and sanctions when required
	● inform parents of the school’s communication and complaints procedures ● ask any person who is acting in an offensive, intimidating or otherwise inappropriate way to leave the
	school grounds.
	As teachers and non-teaching school staff, we will:
	● model positive behaviour to students consistent with the standards of our profession  ● communicate politely and respectfully with all members of the school community  ● proactively engage with parents about student outcomes  ● work with parents to understand the needs of each student and, where necessary, adapt the learning
	environment accordingly
	● work collaboratively with parents to improve learning and wellbeing outcomes for students with
	additional needs
	● communicate with the principal and school leaders in the event we anticipate or face any tension or
	challenging behaviours from parents
	● treat all members of the school community with respect.
	As parents and carers, we will:
	● model positive behaviour to our child  ● communicate politely and respectfully with all members of the school community, in line with the
	Department’s Respectful Behaviours within the School Community Policy.
	● ensure our child attends school on time, every day the school is open for instruction
	take an interest in our child’s school and learning
	● work with the school to achieve the best outcomes for our child  ● communicate constructively with the school and use expected processes and protocols when raising
	concerns
	● support school staff to maintain a safe learning environment for all students  ● follow the school’s processes for communication with staff and making complaints  ● treat all school leaders, staff, students, and other members of the school community with respect.
	As students, we will:
	● model positive behaviour to other students  ● communicate politely and respectfully with all members of the school community  ● comply with and model school values  ● behave in a safe and responsible manner  ● respect ourselves, other members of the school community and the school environment
	actively participate in school
	● not disrupt the learning of others and make the most of our educational opportunities.
	As community members, we will:
	● model positive behaviour to the school community  ● treat other members of the school community with respect  ● support school staff to maintain a safe and inclusive learning environment for all students  ● utilise the school’s processes for communication with staff and submitting complaints.
	UNREASONABLE BEHAVIOURS  Schools are not public places, and the Principal has the right to permit or deny entry to school grounds (for  more information, see our Visitors Policy).  Unreasonable behaviour that is demonstrated by school staff, parents, carers, students or members of our  school community will not be tolerated at school, or during school activities.  Unreasonable behaviour includes:
	● being violent or threatening violence of any kind, including physically intimidating behaviour such as
	aggressive hand gestures or invading another person’s personal space
	● speaking or behaving in a rude, aggressive or threatening way, either in person, via email, social
	media, or over the telephone
	● sending demanding, rude, confronting or threatening letters, emails or text messages  ● discriminatory or derogatory comments  ● the use of social media or public forums to make inappropriate or threatening remarks about the
	school, staff or students.
	Harassment, bullying, violence, aggression, threatening behaviour and unlawful discrimination are  unacceptable and will not be tolerated at our school.
	Unreasonable behaviour and/or failure to uphold the principles of this Statement of Values and School  Philosophy may lead to further investigation and the implementation of appropriate consequences by the  Principal.  At the Principal’s discretion, unreasonable behaviour may be managed by:
	● requesting that the parties attend a mediation or counselling sessions  ● implementing specific communication protocols  ● written warnings
	conditions of entry to school grounds or school activities
	● exclusion from school grounds or attendance at school activities
	reports to Victoria Police  legal action.
	Inappropriate student behaviour will be managed in according with our school’s Student Wellbeing and  Engagement Policy and Bullying Prevention Policy.
	Our Statement of Values and School Philosophy ensures that everyone in our school community will be  treated with fairness and respect. In turn, we will strive to create a school that is inclusive and safe, where  everyone is empowered to participate and learn.
	RELATED POLICIES AND RESOURCES
	POLICY REVIEW AND APPROVAL

